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General Conditions and Definitions

The rank of professorship recognizes extraordinary academic citizenship and
distinguished service within the Virginia Tech university community. In recognition
of the importance to the university, the professorship is a pre-eminent faculty
appointment, reserved by the Board of Visitors for recognition of faculty who, over
time, have made outstanding contributions to the instructional, research or
extension/outreach program of the university and whose scholarly attainments have
attracted national and international recognition.

Eligibility and Criteria for Selection

e Because the hallmark of the honored professor is distinguished contribution
over time to Virginia Tech - except in unusual circumstances associated with
recruitment of senior faculty - newly arrived (less than b years of service)
faculty members are not eligible for nomination.

e The selection committee will place strong emphasis on the magnitude and
character of the candidate's impact on academic programs at Virginia Tech.

e Nominees should also have established outstanding personal records of
accomplishment in creative scholarship.

e Initial appointments are for 5 years with anticipated renewals for additional
5 year periods following review of renewal dossiers.

Nomination, Selection, and Renewal Procedures
e In August of each academic year, the Dean (or his/her designate) will
determine (1) if consideration of renewals for professorships are needed
and (2) if there are vacancies in the honored professor group.
e For renewal.

o The Dean will notify the affected honored professor(s), to submit
the renewal dossier (described below) to the department head of the
honored professor and to the CALS Honorifics Committee no later
than October 15™.

o These dossiers should be reviewed and recommendations made to the
Dean on or before December 1.

o The Dean would then send a letter to the honored professor
indicating the decision.
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Excepting of extraordinary mitigating circumstances (determined by
the Dean in consultation with the CALS Honorifics Committee),
failure to submit a renewal dossier by October 15™ would be
considered forfeiture of the professorship.

e For vacant Professorships.
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The Dean will issue a call to the appropriate department(s) for
nominations. :

For professorships that are specific to a particular department, the
initial screening procedures would involve the appropriate personnel
or executive committees within that department.

It is anticipated that all full professors in the affected department
would be eligible to submit a nomination.

Nominations will be accompanied by a full dossier of relevant
materials including, current curriculum vitae, letters of nomination
from the departmental screening committees (P&T or Departmental
Honorifics Committee), letters of support, and other evidence
attesting to the quality of the contributions of the nominee(s).

The candidates' application chosen by the departmental review
process would then be reviewed by the CALS Honorifics Committee
and a recommendation (simple Yes or No vote tally) submitted to the
Dean.

The Dean's recommendation will be sent through the provost and to
the president. The president will make the final recommendation to
the Board of Visitors for its approval.

Conditions of Appointment and Renewal

Unless stipulated differently by the documentation in the endowment which
created the professorship the following general conditions should apply. It is also
expected that wishes of the donor(s) regarding appointments will be honored by
recipients and the selection committee.

o Applicants are limited to those that hold the academic rank of Professor unless
stipulated in the endowment; e.g., extension chair.

o Appointments are initially made for 5 years: however the appointment may be
renewed with subsequent renewals for additional 5 year terms.

e Appointments are to be effective at the beginning of the fall semester of each
academic year.

o Applications for renewal will consist of submission of a brief dossier which
emphasizes major roles and accomplishments during the prior appointment
period including, publications, awards, student accomplishments, etc. depending
on the nature of the work and current responsibilities of the honored professor.



e The renewal application will be reviewed by the Department Head of the
Department in which the honored professor is housed and the College
Honorifics Committee. Both the Department Head and the Honorifics
Committee will make recommendations to the Dean regarding the renewal.
Recommendations to the Dean will consist of a simple vote - Yes or No - for
renewal.

e In cases where the holder might also be a department head (or chair) the
dossier will only be reviewed by the College Honorifics Committee.

Benefits of Appointment
Unless stipulated differently by the documentation in the endowment which
created the professorship the following benefits should apply:

e Minimum of $4,000 salary supplement from the annual endowment income.

o Minimum of $4,000 toward operations from the annual endowment income.

e An annual college ceremony will be held to honor new or continuing honored
professors and recognize the contribution of the endowment donors.

Responsibilities of Appointment
o It is expected that each honored professor:

o Will continue the scholarship and service to the department, the
college, and the university at the same high level evident at the time
of appointment.

o Serve as a member of the College Honorifics Committee.

o Demonstrate a national and international recognition.



